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Pay hikes may get fatter in 2018 EPFO settiement time to be reduced to
after trimming of jobs in 2017 3 day$ from 20 days, says AIlIlYﬂ Sall

—

By Dhriti Ranjana Ray

ndia Inc is promising belter pay

hikes of 10-15% for the right tal-
ent in 2018 after a challenging vear
for the job market, stunned by
post- demonetisation layoffs in
traditional sectors like textiles and
due to the advent of artificial intel-
ligence in new-age ones.

The catch would be ‘right” talent
which HR experts broadly define
as those who are able to re-skill
themselves as per the changing
work profile requirements, even as
they wam that further 'rationalisa-
tion’ -- the sugar-coated jargon for
layoffs that came aplenty in 2017
including by some large groups —
cannot be ruled out for the corpo-
rate workforces.

But, the overall hiring sentiment
of emplovers in India, as per major
staffing consultancies, should con-
tinue on the revival path that has
got underway in the last quarter of
2017 after three consecutive quar-
ters of downtrend.

As per varlous estimates, just
about 20% firms have made work-
force additions in 2017, though a
majority of 60% managed to retain
their staff strength unchanged
without any major layofls.

But the lavoffs were huge for

April-June and to 16% in July-
September, but rebounded to 24%
in October-December.  Experts
hope that the recruitment land-
scape recovery will continue and
companies in mobile manufactur-
ing, fintech and start-ups, among
others, may hire the most in 2018.

Even the better good news is
expected on pay hikes, which
experts are pegging at 10-15%
across most sectors -- up

from 8-10% mostly in 2017,

"2018 is set to swing the pendu-
lum further into the job growth
zone. Businesses in almost all sec-
tors -- notably, financial services,
retail and ecommerce and media
and entertainment -- are looking
to hire talent at an even faster
pace,” said Rituparna Chakraborty,
co-founder of emplovment servic-

By A Business Reporter

il oday more than 1.65 crore
I employers have sub-
seribed o Provident Fund

and 7 crore employees are in the
ambit of Employee Frovident Fund.
The new scheme -Pradhan Mantri
Rojgar Protsahan Yojana (PMRPY) -
aims to further generate emplovment
as part of the Prime Ministers pro-
gramme. However, so far only 250
companies have taken benefit of this
Yojana in Mumbail; whereas other
States are far ahead,” sald Aditya Sah,
Regional Provident Fund
Commissioner-I, EPFO (Ministry of
Labour & Employviment) at an interac-
tive meeting on Pradhan Mantri
Rojgar Protsahan Yojana (PMRPY) at
World Trade Centre Mumbai on
December 7, 2017, The interactive
meeting was jointly organized by
Waorld Trade Centre Mumbai and All
India Association of Industries (AIAL.
Sah highlighted that out of the Rs
156 crore benefit dishursed across
India under PMRPY, Mumbai has a
share of only Rs 5.36 crore. Therefore,
there |s tremendous potential to
increase the coverage of establish-
ments in Mumbai under this
scheme. Sah further informed,
“Under digital programme, the EPFO
offers online service to 4.5 crore
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<<Aditya Sah, Regicnal Provident Fund Commissioner —|, EPFO
(Ministry of Labour & Employment) (left) addressing the interactive
meating on PMRPY at WTC Mumbai on December 7, 2017. Also seen is
Vijay Kalantri, President, All India Association of Industries and Vice-
Chairman, World Trade Centre Mumbai.

employees and the Regional Office of
Bandra settles 60,000 claims every
month. Out of these claims, only 450
are pending for more than 20 days.
We need to bring down the settle-
ment time to 3 days in future. In
Mumbai, currently there are 29 lakh
contributing members and 9,000
companies subscribe to Provident

Fund. ”

Earlier in his welcome remarks,
Vijay Kalantri, President, All India
Association of Industries (AIAI) said,
“Many of the employees are not
aware of the new scheme, Thereis a
need to create awareness to bring in
more employees 1o avail benefit of
the new scheme. Itis also important
to generate confidence among the
employees for timely benefit”
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EPFO settlement time to be reduced
to 3 days from 20 days, says Mr. Aditya Sah

“Today more than 1.65 crore employers have subscribed to
Provident Fund and 7 crore employees are in the ambit of Employee
Provident Fund. The new scheme -Pradhan Mantri Rojgar Protsahan
Yojana (PMRPY) - aims to further generate employment as part of
the Prime Minister's programme. However, so far only 250
companies have taken benefit of this Yojana in Mumbai; whereas
other States are far ahead,” saidMr. Aditya Sah - Regional
Provident Fund Commissioner —I, Employees Provident Fund
Organisation (Ministry of Labour & Employment, Government of
India) at an interactive meeting on Pradhan Mantri Rojgar Protsahan
Yojana (PMRPY) at World Trade Centre Mumbai on December 7,
2017. The interactive meeting was jointly organized by World Trade
Centre Mumbai and All India Association of Industries (AIAI).
Mr. Sah highlighted that out of the Rs 156 crare benefit disbursed
across India under PMRPY, Mumbai has a share of only Rs 5.36
crore. Therefore, there is tremendous potential to increase the
coverage of establishments in Mumbai under this scheme.
Mr. Sah further informed, “Under digital programme, the EPFO offers
online service to 4.5 crore employees and the Regional Office of
Bandra settles 80,000 claims every month. Out of these claims, only
450 are pending for more than 20 days. We need to bring down the
settlement time to 3 days in future. In Mumbai, currently there are 29
lakh contributing members and 9,000 companies subscribe to
Provident Fund. In view of the digital online service, we feel more
and more employees will come in our ambit as Provident Fund is not
only a saving but it also gives timely help in the form of housing
loans, medical and other benefits to employees.”
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(Photo Caption 1: Mr. Aditya Sah - Regional Provident Fund
Commissioner —|, Employees Provident Fund Organisation (Ministry
of Labour & Employment, Government of India) [Middle] being
felicitated by Mr. Vijay Kalantri — President, All India Association of
Industries and Vice-Chairman, World Trade Centre Mumbai [Right].
Also seen in the photograph is Mr. Amit Chougule — Assistant
Provident Fund Commissioner, Employees Provident Fund
Organisation (Ministry of Labour & Employment, Government of
India) [left].)

During the event, Mr. Amit Chougule — Assistant Provident Fund
Commissioner, Employees Provident Fund
Organisation (Ministry of Labour & Employment, Government of
India) delivered a presentation on PMRPY and the latest initiatives
of EPFO.

Earlier in his welcome remarks, Mr. Vijay Kalantri, President, All
India Association of Industries (AlAl) said, “Many of the
employees are not aware of the new scheme. There is a need to
create awareness to bring in more employees to avail benefit of the
new scheme. It is also important to generate confidence among the
employees for timely benefit.”

The interactive meeting was attended by employers from industries
such as construction, shipping, infrastructure, banks and other
financial institutions.

Mr. Y.R. Warerkar, Executive Director, World Trade Centre
Mumbai proposed vote of thanks for the event.
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‘EPFO settlement time to be

reduced to 3 days from 20 days’
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More than 1.65 crore em-
ployers have subscribed to
provident fund and 7 crore
employees are in the ambit
of Employee Provident
Fund. To offer better servic-
es for this employers, there
is a need to bring down the
settlement time to three
days in future. This is some-
thing that Aditya Sah - Re-
gional Provident Fund
Commissioner -1, Employ-
ees Provident Fund Organi-
sation also agrees too.
During an interactive
meeting on Pradhan Mantri
Rojgar Protsahan Yojana
(PMRPY) at World Trade
Centre session, Sah further
informed, “Under digital
programme, the EPFO of-
fers online service to 4.5
crore employees and the Re-
gional Office of Bandra set-
tles 60,000 claims every
month. Out of these claims,
only 450 are pending for
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more than 20 days. We need
to bring down the settle-
ment time to three days in
future. In Mumbai, current-
ly there are 29 lakh con-
tributing members and
9,000 companies subscribe
to Provident Fund.

In view of the digital on-
line service, we feel more
and more employees will
come in our ambit as Prov-
ident Fund is not only a
saving but it also gives
timely help in the form of

housing loans, medical
and other benefits to em-
ployees.”

He also added that the new
scheme -Pradhan Mantri
Rojgar Protsahan Yojana
(PMRPY) - aims to further
generate employment as
part of the Prime Minis-
ter’s programme. However,
so far only 250 companies
have taken benefit of this
Yojana in Mumbai; whereas
other States are far ahead,
he revealed.
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